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Chairman’s Address 
 

Introduction 
 
Good morning ladies and gentlemen and welcome to Perilya Limited’s 2007 Annual General Meeting. 
 
I am Patrick O’Connor, Chairman of Perilya Limited. 
 
As we have a quorum, I now declare the meeting open. 
 
I welcome your directors and company secretary at this meeting and take this opportunity to introduce 
them to you. 
 
Present are Len Jubber, CEO and Managing Director, Mr Peter Harley, Ms Karen Field, Mr Evert van 
den Brand and Mr Phil Lockyer; and our company secretary Darryl Edwards. 
 
Also with us today are Mr David Smith and Mr Anthony Hodge, from PricewaterhouseCoopers the 
company’s auditors and members of the Perilya executive management team. 
 
The notice of annual general meeting and the concise annual report were made available to 
shareholders and distributed to those who requested a hard copy during the month. Additional copies 
are available for anybody who needs one.  
 
I have signed the minutes of the previous annual general meeting held on 29 November 2006 as a true 
and correct record of that meeting and the minutes are available for inspection after the meeting 
 
It is my pleasure to present to you some of the highlights from the past year and reflect briefly on your 
company’s performance.   
 
I will then move to procedural matters when we will welcome your questions about the last 12 months’ 
operations and our plans for the coming year. 
 
At the end of the meeting I will invite our Managing Director and Chief Executive Officer, Len Jubber, to 
report on the company’s operational performance during this past year and on the company’s outlook. 
 
Highlights 
 
It has been a challenging and successful year for your company.  
 
We have refocused our strategic direction, reinvigorated the Board and leadership and invested 
substantially in the growth of your company 



 

 

I am pleased to report that the Board and executive management team have this past year settled into a 
cohesive and powerful line-up, which I am certain will take Perilya forward during this era of 
unprecedented metal prices and mining activity. 
 
The year culminated in Perilya being noted as the best performer on the S&P/ASX 200 Index in 
December 2006, delivering a total shareholder return of 453 per cent. 
 
Our performance milestones for the year included: 
 
• a record $82.5 million net profit, which was up 23 per cent on the previous year; 
 
• a total fully franked dividend of 11 cents per share, up 120 per cent on the previous year; and 
 
• we finished the year in a strong cash position with $173 million, up 28 per cent on the previous 

year. 
 
Investing in Sustainable Growth 
 
We have made considerable headway in returning to our core business of base metals.   
 
And we have continued to invest in creating business value through sustainable growth.  
 
In a climate of changing community expectations, we must be able to deal with complex stakeholder 
relationships and position ourselves as a trusted operator. 
 
This means we have to show that our safety and environmental performance, corporate governance, 
employee and community relations are important elements of our culture and business performance. 
 
By exploring opportunities presented by high commodity prices, we can capitalise on our existing 
infrastructure and resources to extend the operating lives of our mines and bring new projects on 
stream quickly.   
 
The tragic fatality of Jason Symonds deeply affected the Board and management.  Our sympathies go 
to his family and colleagues.  We investigated the underlying causes of the incident and consider that 
the loss of our valued employee was unacceptable.  Our collective responsibility is to do more to protect 
the safety and wellbeing of all of our employees and contractors going forward.   
 
The subsequent achievement of one million man hours lost time injury free at Broken Hill is a 
commendable milestone as we continue to work diligently to improve our health and safety 
performance. 
 
Extending Our Operations 
 
At Broken Hill, Perilya has achieved five years of operation and successfully sustained the mine life of 
Broken Hill beyond that initially acquired.  Promising new exploration and innovative application of 
technology will continue the proud historic tradition at Broken Hill, giving security of employment for our 
many skilled and experienced workers, and delivering significant benefits to the community. 
 



 

 

Projects such as the Beltana open pit development at Flinders in South Australia and the Potosi 
exploration decline at Broken Hill are also noteworthy as we were able to fund the exploration and 
development from our own cash reserves. 
 
We are continuing to invest in our development pipeline with a view to delivering expanded production 
in the future. 
 
Financial Performance 
 
I will turn now to the financial results for the past 12 months.  
 
Our record net operating profit after tax of $82.5 million reflects a 23 per cent increase on the previous 
year. The result was largely driven by the first half performance which reflected the earnings capacity of 
the Broken Hill operation at the current metal prices. This equates to earnings of 43 cents per share, up 
22 per cent from the prior year. 
 
We increased our ordinary dividend payout to 25 per cent of operating profits resulting in 11 cents per 
share total dividend for FY2007. The total dividend was up 120 per cent on last year’s maiden dividend 
which, coupled with our growth in market capitalisation, delivered a competitive total shareholder return 
of 87 per cent for the year. 
 
Total shareholder return over the past three years has been 418 per cent.  
 
Perilya is well positioned to fund both its current pipeline of development projects as well as consider 
new business opportunities.  In this current market, our future looks promising indeed. 
 
Remuneration Report 
 
The Board wishes to recognise the significant contributions that have been made by our people, 
whether employees or contractors, to making Perilya what it is today.  We appreciate the important role 
they all play in creating a better future for the company. 
 
In order to better align the interests of our employees and shareholders, and encourage a sense of 
ownership, we launched the Perilya Employee Share Acquisition Plan during the year.  It is pleasing to 
see that around 60 per cent of employees, owning approximately 1.24 per cent of the issued capital, 
have chosen to invest in the company and enjoy the benefits of our success. 
 
This year again, shareholders will be given the opportunity of voting on the company’s remuneration 
report. 
 
Full details of Perilya’s approach to remuneration for directors and senior executives are included in the 
report.  If any matters are not clear, we encourage you to ask questions when we come to that item 
during the formal proceedings. 
 



 

 

Board changes 
 
We are fortunate to have a strong, independent Board.  Maintaining a qualified and effective Board is 
one of my priorities. 
 
Taking us forward, the Board welcomed two new members subsequent to the end of the financial year, 
just as we farewelled two long serving directors. 
 
Guy Travis and Chang Keun Choi, who both contributed significantly to Perilya’s success over recent 
years, resigned from the Perilya Limited Board.  On behalf of all of us, I thank them and acknowledge 
their support and expertise.  Both Guy and Chang were instrumental to building, shaping and opening 
up opportunities for Perilya, the fruits of which we are now enjoying. 
 
We warmly welcome Karen Field and Evert van den Brand to the Board who together bring decades of 
industry and management experience. Both will be seeking election today. 
  
Good governance is at the forefront of all the Board’s practices and we recognise that we must maintain 
the highest standards of performance in this regard. 
 
Outlook 
 
Although I can’t pretend to predict metal markets, I will say that the Board considers the current outlook 
for our company to be very favourable indeed. 
 
In the short term, lead prices are expected to remain strong and the zinc concentrate market to soften 
before strengthening again in 2009. 
 
Certainly strong underlying demand from China and India for mineral resources looks set to continue for 
the foreseeable future. 
 
We are breaking new ground in establishing new customer relationships and developing new markets 
for zinc oxide ore in Asia. 
 
Our exploration activities have ensured we still have 5-6 years of resources ahead of us and recent 
drilling successes continue to strengthen our project pipeline. 
 
As a company, we are highly leveraged to zinc and lead prices, which brings considerable reward 
opportunities, together with high risks. 
 
In order to build a more resilient, sustainable business we must: 
 
• extend the life and increase the profit margins of our operating assets; 
 
• continue to strengthen our project pipeline; and 
 
• diversify our revenue stream through acquisition. 
 



 

 

In the next phase of our growth, we envisage your company having multiple earnings streams and 
therefore further progressing towards becoming a leading and sustainable base metals mining 
company. 
 
We have started 2007 as we intend to finish it. With sound performance, excellent exploration results, 
strategic corporate activity and a strong financial position from which to grow the business. 
 
The Board remains optimistic about the prospects for the market and we have reason to believe that 
your company will continue to grow and prosper. 
 
I trust you will continue supporting Perilya on this journey and sharing with us the promises of tomorrow. 
 
 
 


