
  

28 September 2007 
 
 
 

Dear Shareholder 
 
It is with pleasure that I invite you to attend Perilya Limited’s 2007 Annual General Meeting (AGM) where our 
activities and results for the past year will be presented together with our vision for sustainable growth. 
 
The AGM will be held at the Conference Suite, Level 8, Exchange Plaza Building, 2 The Esplanade, Perth, 
Western Australia, on Wednesday 31 October 2007 commencing at 10.00am (Perth time) – with registration from 
9.30am. 
  
Shareholders will be asked to vote on the appointment of three non executive directors – Phillip Lockyer, Karen 
Field and Evert van den Brand; as well as favourably consider amendments to our constitution and the 
introduction of a new long term incentive share plan for our executives. 
 
Perilya’s board of directors continues to attract experienced and committed professionals to guide our future 
decision making and I welcome our recently appointed directors, Karen Field and Evert van den Brand, to the 
board.      
 
The major resolutions that I anticipate most shareholders will want to clearly understand are the executive 
remuneration framework and the proposed executive share incentive plan. 
  
The share incentive plan is aimed specifically at driving long term performance for shareholders and retention of 
executives.  The board believes that the proposed plan is a key tool in enabling the achievement of superior and 
sustainable long term performance for shareholders. 
 
Under the plan, Perilya’s managing director, Len Jubber, and other key executives will become eligible for 
participation. The board’s view is that the remuneration framework and long term share incentive plan, with 
appropriate performance hurdles, represent both a competitive and reasoned outcome having regard to the 
market place. 
 
Under the structure of the plan, the performance hurdle is externally benchmarked against a peer group of mining 
companies who are included in the S&P-ASX200.  The plan will only have value based on the degree to which the 
performance hurdle is met over a three to five year period. 
 
We seek shareholder support to move forward with implementing the long term incentive share plan for our 
executives. 
 
Please refer to the attached notice of meeting which will provide further information about the points above and 
other matters for approval at the AGM.   I also invite you to contact me personally on +61 8 9226 0326 prior to the 
meeting should you require any further clarification or have any concerns you wish to raise.   
 
I look forward to your participation in the AGM and continuing to work for you as the board Chairman in positioning 
Perilya for sustainable growth.  
 
Yours sincerely 
 
 
 
 
Patrick O’Connor 
Chairman 

 


